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  11th March 2024 

The Secretary  
BSE Limited 
Phiroze Jeejeebhoy Towers 
Dalal Street, Mumbai – 400 001 
Scrip Code: 500674 
 
 

The Secretary 
The National Stock Exchange of India Limited 
Exchange Plaza, 5th Floor 
Plot No. C/1, G Block 
Bandra-Kurla Complex, Bandra East 
Mumbai – 400 050 
Symbol: SANOFI 

 
 

 

Sub: Newspaper publication of Notice to Shareholders 
  
Dear Sirs / Madam 

 
Please find enclosed copies of the Notice to Shareholders of the Company regarding transfer of shares 
to IEPF, published on 8th March 2024 in the following newspapers: 
 

1. Business Standard (English) 
2. Sakal (Marathi) 

 
 

Kindly take the above information on record. 

Thanking You 

 
For Sanofi India Limited 
 
 
 
_________________ 
Radhika Shah 
Company Secretary & Compliance Officer 
Membership No: A19308 

 



18 1
>

MUMBAI | FRIDAY, 8 MARCH 2024

Fewerwomenfeelsafe
thanbefore:SafetyIndex

ASHLI VARGHESE
New Delhi, 7 March

As India celebrates Inter-
national Women’s Day on
Friday, the number of wo-

men in public sector boardrooms
has shrunk in thepast oneyear.

Womenholdonly 19per cent of
total directorships in the private
sector and 14.3per cent in thepub-
lic sector for Nifty 500 companies
asofMarch6, showsdata frompri-
meinfobase.com.

Though previous years have
beenworse, the472basispointsgap
is wider than 2023 (385 basis
points). One hundred basis points
isonepercent.Womenarealso less
likely to head key board commit-
tees, according to the latest num-
berssharedbyprimeinfobase.com,
which tracks the capitalmarket.

Womenoccupied40additional
private sector company director-
ships, going up from 759 in March
2023 to 799 as per the latest avail-
able 2024 figures. This took their
share of total directorships from
18.56per cent to 19.01per cent. The
number for public sector director-
ships dropped from 85 to 84 in the
sameperiod.Thepublicsectorsha-
re accordingly declined from 14.7
per cent to 14.3 per cent (chart 1).

Women are also a minority on
most board committees. Men
occupyaroundeightoutof10board
committee positions. Women are
least represented in risk manage-
mentwitharound14percentshare.
They are most represented in the
nomination and remuneration
committee where they have over
20 per cent share. Representation
across key committees is higher in
theprivatesector for fouroutof the
five categories of committees
examined (chart2).

A largenumberofdirectorships
are expected to see a change in
2024,whichcanbeanopportunity
to bring at least 30 per cent repre-
sentation of women in board-
rooms in India, according to a
November 2022 report titled
“Corporate India Women on

Boards” by proxy advisory firm
Institutional Investor Advisory
Services (IiAS) in association with
the Netherlands-based APG Asset
Management Asia. Otherwise, at
the current rate, the 30 per cent
target would be met by 2058. the
report noted.

In order to attain 30 per cent
gender diversity, based on the cur-
rent data, over 550 additional
women directors will need to be
appointed, across the 500 com-
panies, showcalculationsbasedon
primeinfobase.comdata.

TheCompaniesAct2013,which
came into effect in 2014,mandates
that independent directors should
be on board for 10 years, said Amit
Tandon, founder and managing
director of IiAS. The 10 years will

come to an end in 2024, and com-
panies will be required to refresh
boards this year, hepointedout.

“We might see an uptick as a
consequence.While it is important
to look at women’s representation
across the board, another metric
would be to look at women in the
workforce.This indicatorwouldbe
helpfultounderstandgenderdiver-
sityat abroader level—not just for
the company, but the economy,”
Tandonadded.

Only11.1percentofworking-age
Indian women were employed or
looking for a job as of February
2024, according to data from the
Centre for Monitoring Indian
Economy.This labourforcepartici-
pation rate is 68.1 per cent formen.

“Low” or “high” are relative

termsfordirectorships, saidPranav
Haldea, managing director of
PRIMEDatabaseGroup. “While20
percentmayappear tobe lownow,
10 years ago this figure was at less
than 3 per cent. It is important to
also appreciate thatwe havemade
considerable progress, albeit
largely driven by the 2014 regula-
tion. While there is a long way to
goas far as genderdiversity is con-
cerned, with the eventual aim
being equal representation, in
comparisontoa lotofgeographies,
the share ofwomen is farhigher in
India,” he said. “Diversity, in fact,
should not just be restricted to
gender but also include other fac-
ets like age, backgrounds and eth-
nicity to truly reflect broader soci-
ety,” added Haldea.

ANOUSHKA SAWHNEY
New Delhi, 7 March

The sense of safety among women
aged 15years andabove in Indiahas
seen a decline, according to the
Georgetown Institute 2023 Women,
Peace andSecurity Index.

In 2017, 65.5 per cent of Indian
womenreportedfeelingsafe,butthis
figuredroppedto58percent in2023.

The index gauges the safety per-
ception of women walking alone at
night in thecityor in theareawhere
they live.

Comparatively, other countries
fare better in this aspect: 91 per cent
of women in China feel safe, while
in theUnitedKingdomand theUn-
itedStates, thefiguresare74percent
and 61 per cent, respectively. South
Africa lags behind with only 27 per
cent ofwomen feeling safe (chart 1).

Globally, the index reveals that
“more than one in eight women”
haveexperiencedphysical or sexual
violence by an intimate partner in
the previous 12 months. Rates vary
from 2 per cent in Switzerland and
Singapore to 45 per cent in Iraq. In
India, thefigurestandsat18percent.

Despite these concerning statis-
tics, women’s access to justice
remains low in India, as evidenced
by the index’s ranking on the scale
of one to four. This scale assesses
“theextent towhichwomenareable
tobringcasestocourt,seekfair trials,
and obtain legal redress when their
rights are violated”.

India’s score is 2.4. For the US, it
is 3.5, followed by South Africa and
the UK at 3.3 each. Russia has the
lowest score at 1.6 (chart2).

In 2022, India recorded an aver-
age of 1,001 cases of crimes against
women daily, up from 980 in 2021.

However, the conviction rate for
suchcrimesdroppedto23.3percent
in2022,downfrom25.2per cent the
previous year, shows data from the
National Crime Records Bureau
(NCRB). Cases with pending judg-
ments also declined from 95.2 per
cent in 2021 to 92.7 per cent in 2022.
The rate was higher in 2020 at 95.6
per cent (chart3).

In2022, therewere17,809record-
ed cases of sexual harassment.

Amongthese,523occurredinshelter
homes forwomenandchildren, 422
in the public transport system, and
419atworkplacesorofficepremises.

Although police patrols seem-
ingly have little impact on overall
street harassment, a paper titled
SexualHarassment inPublic Spaces
and Police Patrols: Experimental

Evidence fromUrbanIndia suggests
that visible policing patrols did lead
to a 27 per cent reduction in severe
forms of harassment — such as
forceful touching and intimidation.
Additionally, it decreased the likeli-
hood of women leaving areas con-
sidered hotspots due to sexual
harassment.

Women in the boardroom:
Public-private gapwidens

NWOMEN HAVE THEIR DAY, OR DO THEY? N

2.MOST COMMITTEE POSITIONS HELD BYMEN
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The percentage of Indian women
in senior management positions
in mid-market companies, with
revenue between $10 million and
$1billion,hasbeendecliningsince
2021, a report released on Thurs-
day said. According to Grant
Thornton’s Women in Business
Report2024, currently,34percent
of women in these Indian busi-
nesses have senior management
posts. In 2023, it was 36 per cent.

RAGHAV AGGARWAL

Decline in senior
management roles

HOW SAFE IS
MY COUNTRY
1. LOW FAITH IN COMMUNITY

3. CONVICTION RATE
LESS THAN 30%

2. ACCESS TO
JUSTICE A
CHALLENGE

Women’s community safety perception

Women’s
access to
justice
(2023)

Note: Data shows share of women 15 years or
abovewho feel safewalking alone at night in the
city or areawhere they live
Source: Georgetown Institute 2023Women Peace
and Security Index

Note: Figures are for cases under Indian Penal Code (IPC). Conviction rate is court disposal of
cases; pendency implies cases pending judgment at the end of the year Source: NCRB

Note: On a scale
of 1-4, countries
are ranked on
women’s ability
to bring cases to
court, seek fair
trials, and obtain
legal redress
when their rights
are violated

Source:
Georgetown
Institute 2023
Women Peace
and Security
Index
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